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GENEEAL PROPOSAL CONCEREING HAZARDOUS PAY
mmmmvmms FOR BAZARDOUS SERVICE

1. The proposals outlined below are based on & classification of hase
ardous dutiss into two categories. The oategories would be Fazardous Serve
toe and Extrahassrdous Servicet

{Legidlation would apply only to appeintive smployees who are Ue 8s
oltigens) :
o, Hasardsus Service would be defined to includs all service abroad
of any nature whatsoover (including TDY). Fhere an employce is as-
to an OVarscss :uﬁanmpMWmdismWrm
in the United States, either officlal oongultation or homs leave
would not be construed to break the service for this purpose. Other
types of service would be olassified as hesardous in acoordanve with
standards to be established by the DCI, and in this somnsctlon each

individual cass, togother with the hmthcfmﬂﬁeta‘baugm
as bhazsrdous, mmmﬁemm&uymmor&mmh

b. BExtrahagardous Service would be determined by the designse of
NSO DT GAND dards to be esteblished by the DCI. It
is intendsd that the standards be set very high in ordsr that only
truly worthy osses would be oonsidered eligible. The prinoipal element
%o be oonsidered as & reguirement for eligibility under Extrahazardous
Service would be astual sxposure to rTisk of bodily harm or death.

2. The designee of the DCI oould be & Bazardous Duty Board, the mem~
bership of which wuld include the following:

Personnel Direetor, Chairman

Representative of the Office or Staff oonocerned

Chief, 8558

Representative of the Legel Steff, Legal Advisor i thout vote

The Persormel Direstor would be respousible as the resorder of the Board.
Prosedures would be gtablished by whieh the recorder would prepare sppropriate
eertifications in order to establish an individual's right to additional bene-
fits. It is recommended that the Board, In appropriate oases, be authorized
to approve individual casss retrosctively. It is further intended that if

1% 1is determined by the Board that an indlvidual mat the standards esteblished
by the DCI he would be entitled to the bensfits flowing therefrom as a mstler
of right. Consequently, & recomnandation by his superior that he be so con-
sidered would not be an essentlal requirement. The deternminations required
wnder 3.0. would be made by the Board.

s In order that the Boerd could fulfill its responsibility in
deteraining whether individusls met the standarde agtadblished by the
D8I, sll cases of death, injury or $111ness while abroad would be
brought to the attention of the Board by the appropriate persomnel
offSoe. In addition, supervisors of individuals =ho may be eligidle

b 3: , - would be dirested to bring such cases
S heenti e cmdns, HHA R R RBES 0S53R GBos0c080055.
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8. The bensfits to be avallable in the case of Hagardous Service would

8 In the cases of individuals qualifying there would be granted &
death gratuity ssounting to six months! salary. The amount to bs son-
sidered would be baso pay only, excluding sny overseas allowanges, dif-
ferentials, overtime or extrahaszardous pay. Sush amount would be pay-
sble Lo the benefigiary designated by the smplayee in wribing or, in
1isu of such designatlon, +o Lhe estate, The legislation establishing
such beneflts should clearly indicate +hat puch amount is paysble over
and above, and shall not bo oonstdered sn offset or an election in
asansotion with, benefita payndle under the United States Bwploveass®

tion Act. Precedent far such bensfit exists in comnesction with
the Armed Forses and mombers of the Publie Hoglth Service.

b. Under paragraph 5,3 of the Confidential Funds Rogulations, pere
sons paid from such funds are sntitled to the benafita of the ¥issing
Porsons Act. It is proposed that all persons sligible under the Haz-
ardsus Service category would receive such benefits. Anticipating that
there msy be casss where individuals are "Jdetained” for long periods
of time, certain additional beneflts would be granted to attempt to com~
pensate for the fant that the tndividual, during such detaimment would
be denied the opportunity of attaining grade promotions. Consequently
ke would be entitled to receive increases in his pay (snd allowances) at
sppropriate pericds. The increase would be squal to the amount he would
receive at the mext higher grade to which he gould be promoted. At such
time the allowanses to which he would be entitlsd would be recomputed
on the basis of the incressed salary. The waiting period for increasos
would be ono year betwsen each inoreasé until the salary was squal to
that whish would be regeived by un employee at the grade of a GS=8,
Thersafter, tmmmmmauhimmaldhw youars.
The maximun salary level would bs the salary which would be received
vy an esplayee at & grade level of & GS~15. Thile step-inscreases would
be a negligible factor under this sohems, they would be granted in a
ssrmer sim'lar to existing procedures.

6= It is aleo proposed that appropriste regulations be sstablished
or legislation be drafted to authorise the application of the etandards
and benefits of the United Btates Employees’ Compensation Ast to the
meubsrs of the femily of the saployee who is sligivle under the Fazardous
Service sategory. The mesbers of the family would be ax defined in ths
Standardized Government Travel Regulations. Sinse the standerd for

benefits to the employee is whelther the ezployee wes Iniured

in the performance of his duty, & new standard would be establighed for
the mambers of the fsmily. The standard would be that the injury, ill-
ness or death must be determinad as having & causal relationship to the
employee's dutles. Gemerally, this benefit would be for application in
OVOrgoas Aress.

(1) Oertain presumptions should run in favor of the benefiow
jaries of this legislation. If there is a reagonsble basls on which

e
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there could be raised & presumption that the employoe wes & targot
becsuss of his duties, the ceusal relationship betwesn the wife's
injury and the empleyee's cuties 1s thus sstabllebed.

4. Adéitional oredit for retirement in sccordance with atiached
psper entitled, "Regommended Plan for lLeglslative Changes in the Retire-
ment Ac’b)fas: CIA Bmployees ®ho Are Engaged in Haserdous Duties.” (see
Part IIT

&, In the category of Extrehazardous Service, the smployee would be
olizidle for all of the benefits set forth for Hasardous Service. In addi-
tion he would be auvthorized additional pay at the rate of 507 of his base
salary, not to exceed, however, $200,00 per fourewsek pay peried. It is
intended that the Farardous Ssrvice Soard would ¢ircumscribe the periocd for
whioh the individuel would be elipible to secure this additional pay. The
sstablishment of eligibvility to run indefinitely would be avolded by apprope
riates procedurer sud review astions. Other slements to be ecnsidered in
debermining the pericd of eligibility for Extrabasardous Service pay would
be trestment afforded sther employees of the Agenoy under the sams or similar
eiroumstances. Uniformity of benefits afferded employees is to be desired
where the dutlesg sntall the samo degree of risk.

6+ It has doen guggested that an sdditional benefit be granted those
sngaged in Extrahasardous Service by providing for the payment, in the event
of their death whilo eugaged in sush service, of an amount of $10,000 to
thelir designated benefiolaries. Fithout recitation of the teshnicel detalls,
sush & schowe has boon found infeasible dus to the faot that under the United
States Bmployeas' Compensation Aet the bensflolary would be required to
elect shich benefit should be recelved., Consequently, in the average case
no purpose would be served by offering the payment of suoh & benefit. Howswer,
the elsotion does not apply in the case of proceeds of life insurance pollioies,
Therefore, it sppears highly desirable to encourags very strongly all indie
widuals whc are shout to engsge in extrsharardous dutles to procurs insurance
from the Var Agencics Employnes Proteetive Association. This insurance is
teram insurance for which the employee must pay £12.50 per month: The face
valus of the policy is £10,000 for thoss employees receiving an snnual salary
in excess of $3200. Fowever, in event of doath, the sum of §11,000 is pald
on the »oliay of faos value §10,000, and in the svent of scoidental death a
total of $21,000 ie paid out. Appropriate security arrangements exist with
the Aszsuoiation whereby the employses of CIA are covered by a numbar, and
the names are not made imown to the Assceiation exsept upon the death of
., the employes while insurad. It is recognized that smployees should be en~
soureged to take this ingurance where they are going aborad in Hszardous
Servics. UHowgver, due to the risks entailed where the omployes will be in
Bxtrahszardous Jorvics, addltlional =ffort should be expended toc ensourage the
sxployse to proteot his family or dependents in the ovemt of his death.

6. The shove proposals have beon submitied basliocally in outline form,
The justifiocations for each item and the administrative handling should re-
oeive careful congiderstion. This part of the study is not intended to furnish
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kN o)
of '
the reasous or the justification for the rec oposals. Thoso matters
should bs & part of a compleote presentation of the ﬂ&%’: roport. Howe
sver, it ig belleved that with the sbove Flan a comprehensive propogal sould
be propared, togethor with the Juetification and proposed legislation neces~
sary to place the program in effect.
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